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President’s 
message

Dear Friends,

Welcome to the second issue of Ignite, the 
magazine of Delaware County Community 
College. When the College published the 
inaugural issue of this magazine last year, 
our country was faced with unprecedented 
challenges and changes. If there is a lesson to 
be learned from what we have all endured, 
it is this: we as Americans have the courage 
to persevere. Throughout this issue of Ignite, 
the theme of courageous perseverance 
reverberates throughout the stories of our 
students, alumni, faculty and staff.

The last two years have seen challenges for 
the College that mirror the challenges felt 
across the world. How do you connect with 
others when you are physically apart? How 
do you continue to learn and grow when 
the world around you seems so unstable? 
The answer to both these questions is we 
adapt. As students, as educators, as citizens, 
as a community we face the challenges and 
issues we are presented with, we chart a new 
course, and we continue to move ahead 
toward a better tomorrow. We stand strong—
we are still here. That is what the personal 
stories in this issue have in common—
through determination, resiliency and 
strength, anything is possible.

As you read through the pages ahead, 
remember that even the smallest spark has 
the power to ignite a passion that cannot be 
extinguished.

Sincerely,

Dr. L. Joy Gates Black
President
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President Dr. 
L. Joy Gates 
Black accepting 
the ATHENA 
Leadership Award® 
from Delaware 
County Chamber 
of Commerce 
President Trish 
McFarland.PRESIDENT  

DR. L. JOY  
GATES BLACK 

LAUDED AS

by ANTHONY   
TWYMANLeader,

communicator, 
 role model

Delaware County Community College President Dr. L. Joy 
Gates Black was named Pacesetter of the Year in 2021 by the 
National Council for Marketing & Public Relations District 1 
(NCMPR D1) during an in-person and virtual ceremony in Long 
Branch, New Jersey. Presented annually in each of NCMPR’s 
seven districts, the award recognizes a community college 
president or CEO who has demonstrated special leadership and 
support in college communications and marketing. 

“Through marketing and communications that speak to students 
of all cultures and backgrounds, we tell the story of the College; that 
story is that you are welcome here. We want you to be a part of 
the College family,” said Dr. Gates Black in her virtual acceptance 
speech. “If ever there was a time in the history of higher education 
to be a pacesetter, it is now. The pandemic has shown us that we 
must change. We must be forward-focused, and we must find new 
ways to engage and communicate with our students.”

An affiliate of the American Association of Community 
Colleges, NCMPR has more than 1,500 members from nearly 

  
  

550 colleges across the United States and Canada. NCMPR D1 
includes: Connecticut, Delaware, District of Columbia, Maine, 
Maryland, Massachusetts, New Hampshire, New Jersey, New 
York, Pennsylvania, Rhode Island, Vermont, the Canadian 
provinces of New Brunswick, Newfoundland, Nova Scotia, Prince 
Edward Island and Quebec, as well as the United Kingdom.

Dr. Gates Black also received the ATHENA Leadership 
Award® in 2020 for her professional excellence, community 
service and for helping residents, especially women, in their 
attainment of leadership skills. The award was bestowed upon Dr. 
Gates Black by the Delaware County Chamber of Commerce 
during a virtual luncheon, due to COVID-19.

The Chamber praised Dr. Gates Black for leading the College 
during COVID-19 and during a period of national turbulence on 
issues of race, equity and community policing. It also recognized 
her for establishing the College’s first Center for Equity and Social 
Justice, which hosts Dialogues for Diversity, a free series of virtual 
community discussions on equity and social justice. 

President Dr. L. Joy Gates Black during her virtual acceptance speech for the NCMPR D1 Pacesetter of the Year Award.
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by ANTHONY   
TWYMAN

College alumni, from top left clockwise, 
Frederick Shegog, Victoria Wilson and 

Jasmine Rao.

Students  
advocate for 
basic needs

Delaware County Community College graduates Victoria 
Wilson ’21, Jasmine Rao ’21 and Frederick Shegog ’20 
are playing local and national roles in bringing to light the 

needs of students, whether it be help with child care, broadband 
access, food or a place to live, so that students can succeed.

In April 2021, Wilson, now a student at West Chester 
University, was a panelist in a webinar titled, “On Course with 
Community Colleges: Reducing Barriers in Higher Education,” 
which was hosted by the Pennsylvania Commission for Community 
Colleges and featured Dr. Sara Goldrick-Rab of Temple 
University’s The Hope Center for College, Community and 
Justice, and Dr. Charlene Newkirk, southeast region president of 
Community College of Allegheny County. 

In 2020, Rao and Shegog were two of only 23 students selected 
nationwide to participate in the launch of The Hope Center’s 
inaugural #RealCollege Student Leadership Advisory Council 
(SLAC). Shegog brought his experiences with homelessness, 
substance abuse disorder, mental illness, non-traditional student 
success, professional speaking and a commitment to making the 
world more equitable for marginalized populations, to the SLAC. 
Rao, the College’s 2021 Commencement student speaker, who is 
now at Southern New Hampshire University, brought to the SLAC 
her experiences with helping support a single-parent household 
with severely strained finances, and a commitment to helping others 
in similar situations focus on and reach their goals. 

The #RealCollege movement is a five-year effort to center 
college students as humans first and increase the availability of 
supports for their basic needs. Learn more about the initiative at 
hope4college.com/realcollege. 

http://hope4college.com/realcollege


www.dccc.edu  7

College offers its first Diversity, Equity  
and Inclusion certificate program 

Envisioned and crafted with business leaders, educators and community advocates in mind, the College’s new 
Diversity, Equity and Inclusion (DEI) certificate is a first-of-its-kind at Delaware County Community College.

The three-course, fully online, non-credit program is designed to create understanding and grow leadership 
skills in diversity, equity and inclusion. Each course is interactive and advances from building conceptual 
knowledge to applying newfound skills. Participants gain experience from having challenging conversations and 
from envisioning equitable solutions within their social spheres.

Affordable tuition and small group classes make the DEI certificate program 
accessible and allow for participants to build connections with others. Students 
also have access to a variety of resources regarding diversity, equity and inclusion— 
a fast-growing field of study, as business leaders, educators and community leaders 
look to better their inclusivity skills and broaden their understanding of the rich 
variety of cultures, gender and sexual identities in today’s world.

The new DEI certificate program is overseen by the College’s Center for 
Equity and Social Justice. Delaware County Community College President Dr. 
L. Joy Gates Black created the Center in 2020 amid the coronavirus pandemic 
and in response to the social unrest that gripped our nation. “The mission of the 
Center is to contribute to the dismantling of systems of racism, discrimination 
and social injustice within our communities by acting as a convener to provide 
ongoing opportunities for education that leads to greater awareness, meaningful dialogue, common ground and 
transformational change,” says President Gates Black.

Funding for the certificate program is provided through a grant from The Foundation for Delaware County. 
For more information, email cesj@dccc.edu. 

— by ANTHONY TWYMAN

“The mission of the Center  
is to contribute to the  
dismantling of systems of 
racism, discrimination and 
social injustice within our 
communities…”

— DR. L. JOY GATES BLACK

mailto:cesj@dccc.edu
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Handwritten messages on T-shirts displayed on the Marple Campus in April 2021 serve as reminders of 
sexual assault survivors’ strength.

The Clothesline Project:  
T-shirts raise awareness of sexual assault 

Every April, T-shirts bearing emotional messages hang 
from clotheslines across college campuses worldwide. 
These displays are part of the Clothesline Project, which 
aims to raise awareness about sexual assault, celebrate 
survivors’ strength and provide an avenue for breaking 
the silence against violence.

by MICHELLE   
TOOKER

Delaware County Community College has 
participated in the Clothesline Project since 2017, under 

the helm of counselor Christine 
Doyle, who oversees efforts to provide 
sexual violence and prevention 
education to the College community. 

Doyle coauthored a grant from the Pennsylvania 
Department of Education called It’s On Us PA, which 
provided funding for the Clothesline Project, including 
making it possible to feature the display on six campuses.

“The display itself is very emotional for participants 
and spectators and has led to many discussions around 
sexual assault and prevention,” says Doyle.  “The 

response from the community has been overwhelming. 
Students, faculty and staff have commented on the 
impact the public display has had on them personally 
while the project has also provided a vehicle for further 
programming and discussion regarding the prevalence of 
sexual violence on college campuses.”

The project aims to engage all students, including 
young men, and has resulted in survivors and advocates 
reaching out for additional support through the College’s 
career and counseling services. More than 100 students 
have participated in the project so far, and T-shirts are 
kept to be hung again each year, creating a cumulative, 
growing display.

“This coming April, we are hopeful that we will be 
able to allow students and staff to create their T-shirts 
in person and display them throughout the College as 
a means for creating community around an important 
topic that touches so many both on campuses and off,” 
says Doyle. 

To learn more about the Clothesline Project, visit theclotheslineproject.org. VE
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http://theclotheslineproject.org
https://www.vecteezy.com/
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EMS students receive 
hands-on training

Eighteen students from the Emergency Medical Services 
program had an opportunity in December 2021 to receive 
hands-on training in simulated rescues of injured people via 
helicopter ambulance and with the help of state-of-the-art 
hydraulic extrication rescue tools. 

JeffSTAT’s air ambulance pilot Grant Marostica, paramedic 
Kale Etchberger and flight registered nurse James Tunnessen 
flew one of the helicopters used by JeffSTAT Critical Care 
Transport onto the College’s baseball diamond and gave 
students a first-hand demonstration of how an air ambulance 
is used to transport injured or sick patients to hospitals quickly 
and safely.

Later, the students also received hands-on training in one 
of the College’s nearby parking lots from Broomall Fire 
Company Rescue 53 firefighters. The students learned how to 
use life-saving tools, such as the Holmatro extrication rescue 
tool system, to save an injured person trapped in a damaged 
automobile. Under the watchful eyes of their instructors, the 
students extracted a manikin from one of two wrecked vehicles 
brought to the campus for the EMS demonstration lab.

— by ANTHONY TWYMAN

TOP: EMS-100 students listen and ask questions of 
members of the JeffSTAT Air Ambulance team that 
brought one of JeffSTAT’s air ambulance helicopters to 
the Marple Campus for an emergency medical services 
lab demonstration.
BELOW: Four EMS-100 students extricate a simulated 
manikin from a car opened with extrication rescue tools 
from Broomall Fire Company Rescue 53.

New Scholarship  
Assists LGBTQ+  
Students

In spring 2021, the College’s Educational Foundation 
launched a scholarship to assist students who identify as 
LGBTQ+. This new scholarship provides LGBTQ+ students 
with financial support to help them to reach their academic, 
personal and professional goals. 

The Pride Scholarship was established by College faculty 
and staff as part of a grassroots collaboration. Chris Dungee, 
Counselor; Richard McFadden, Dean of Business, Computing 
and Social Science (BCSS); Daniel Seyfert, adjunct professor 
of BCSS; and Jason Stansberry, Counselor, joined together to 
create the scholarship.

“Previously, there was not an opportunity to specifically 
support LGBTQ+ identified students financially, and we 
felt this support was long overdue,” says Stansberry. “The 
LGBTQ+ community spans all aspects of diversity, and this 
scholarship can support individuals who previously may not 
have met the requirements for other scholarships.”

An annual award, the Pride Scholarship not only assists 
LGBTQ+ students, it also furthers the College’s mission 
of creating and supporting an inclusive environment for 
everyone. “The Pride Scholarship ties directly to other 
Delaware County Community College efforts to become 
recognized as an institution that strives for inclusive and 
equitable opportunities, policies and outcomes,” notes 
Stansberry.

If you would like to contribute to this vital new scholarship, 
visit dccc.edu/makeagift. Then designate your gift toward 
scholarships and write in “The Pride Scholarship”. 

— by MICHELLE TOOKER

http://dccc.edu/makeagift
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          CENTER OF Excellence 

DELAWARE COUNTY COMMUNITY COLLEGE 

SELECTED AS A CENTER OF EXCELLENCE  

FOR MARITIME WORKFORCE TRAINING
by ANTHONY 

TWYMAN
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Delaware County Community College is one of only 27 institutions nationwide selected by 
the U.S. Department of Transportation’s Maritime Administration (MARAD) as a Center of 
Excellence for Domestic Maritime Workforce Training and Education (CoE). 

“The CoE designation recognizes the tremendous value that your institution provides 
to our nation by developing and preparing students for demanding careers in our vitally 
important maritime industry,” says Acting Maritime Administrator Lucinda Lessley, in a 
letter to College President Dr. L. Joy Gates Black. “Your graduates have made outstanding 
contributions to the industry over the years which is an excellent testament to the superior 
academic and professional education and training they received while attending Delaware 
County Community College.”

“This is a testament to the solid 
partnerships the College has 
forged over many years with 
business and industry, union, 
federal, state and community  
leaders to the benefit of  
thousands of students and the 
Greater Philadelphia region.”

— PRESIDENT  

DR. L. JOY GATES BLACK

MARAD works with the CoE designees 
to help advance recruitment of students and 
faculty, enhance facilities and award college 
credit for military service. The designees also 
can receive assistance in the form of surplus 
equipment or temporary use of MARAD 
vessels. The 2021-22 CoE designees include 
community colleges and training institutions 
in 16 states and one U.S. territory.

MARAD recognized Delaware County 
Community College’s long history 
of working with various segments of 
the Philadelphia maritime industry in 
offering essential education, training and 
apprenticeships in welding, shipbuilding, 
foundry, rigging, safety, crane operations, 
industrial skills leadership, transportation and 
logistics, cargo and casting, and molding. 
MARAD also cited the College’s union 
and business and industry partnerships, 
including the Collegiate Consortium for 
Workforce and Economic Development, a 
nonprofit partnership consisting of Drexel 
University and the five regional community 
colleges: Bucks County Community College, 
Community College of Philadelphia, 
Delaware County Community College, 
Montgomery County Community College 

and Camden County College in New Jersey.
“This is exciting news for our students 

and our institution. It is a testament to the 
solid partnerships the College has forged over 
many years with business and industry, union, 
federal, state and community leaders to the 
benefit of thousands of students and the Greater 
Philadelphia region,” says President Dr. Gates 
Black, who chairs the Collegiate Consortium 
for Workforce and Economic Development.

MARAD also noted the College’s first-
ever Office of Diversity, Equity and Inclusion 
as a way of sharing diverse ideas and creative 
expressions among students and fostering a 
climate of respect in the broader community. 
“Housed within the Office is the Center for 
Equity and Social Justice, which expands the 
dialogue beyond the College to the broader 
community and helps dismantle systems of 
racism and social injustice,” says MARAD.

Dr. Gates Black conceived the vision for 
the Center for Equity and Social Justice in 
summer 2020 as a catalyst for community 
engagement, education and enlightenment 
around issues of inequity and social 
justice. The Center has hosted many free, 
community-centered discussions on issues of 
diversity, equity and inclusion. 

U.S. Representative 
Mary Gay Scanlon 
(center) presents 
Delaware County 

Community College’s 
Vice President 
for Workforce 
and Economic 

Development Dr. 
Karen Kozachyn (left) 

and President Dr. 
L. Joy Gates Black 

with a congressional 
proclamation in 

recognition of the 
College’s MARAD 

Center of Excellence 
designation.
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APPRENTICESHIPS
The real-world, hands-on 
experience employers want 

There are moments when Sherrie Johnson 

feels she should pinch herself to see if she 

is dreaming. Twenty-two years ago, she was 

in prison for aggravated assault. Today, she 

is a detail planner at Philly Shipyard, Inc. 

(PSI), scheduling and managing the supply 

chain that turns gigantic hunks of metal into 

seafaring vessels. 
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Apprentice John Lathrop 
works on a metal plate 
bending machine at Philly 
Shipyard Incorporated (PSI).

Outside the Charles W. Jones 
Memorial Philly Shipyard 
Training Academy where 
apprentices take classes at PSI.

“I can’t believe I have come this far,” 
says Johnson, a graduate of apprenticeship 
training provided by private shipbuilder 
PSI in conjunction with Delaware County 
Community College through a partnership 
known as the Collegiate Consortium for 
Workforce and Economic Development 
(CCWED). CCWED is a training entity 
consisting of the region’s five community 
colleges and Drexel University. 

For decades, CCWED has partnered with 
private and government employers to offer 
training through apprenticeships. CCWED 

and Delaware County Community College 
provide the related training instruction for 
three separate Department of Labor registered 
apprenticeship training programs at the 
Navy Yard business park: the 3-year PSI 
apprenticeship; a 4-year U.S. Naval Foundry 
and Propeller Center (NFPC) apprenticeship; 
and an 8,000-hour Naval Facilities 
Engineering Systems Command (NAVFAC) 
apprenticeship. The College also is involved 
in PA Pipeline, a new, regional, pilot-
program collaboration with the Naval Surface 
Warfare Center’s Philadelphia Division that 
connects maritime and defense employers 
with career and technical education providers. 

Johnson, 50, a mother of three children, 
learned about apprenticeships while in prison. 
Once out of prison and after working in 
several customer service jobs, she enrolled in 
the PSI apprenticeship in 2008 and learned 
welding, detail planning, outfitting and other 
skills. During the day, she spent time at PSI 
gaining hands-on experience; at night, she 
took classes at Delaware County Community 
College’s Marple Campus. She also was 
mentored by a Norwegian pipefitter brought 
in by PSI to teach her how to more efficiently 
read blueprints and layouts. 

Today, PSI classroom education is done 
at the Marple Campus as well as on-site out 
of its Charles W. Jones Memorial Philly 
Shipyard Training Academy with Delaware 
County Community College instructors. 
Upon completion of the state-accredited 
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A ship hull, still under construction, sits in one of 
the large warehouses at Philly Shipyard, Inc.

apprenticeship, students receive credits 
from the College toward a technical studies 
associate degree.

Apprenticeships combine traditional 
classroom coursework with valuable, on-the-
job, hands-on training leading to industry-
recognized certification and/or to an associate 
degree credential. The Federal Reserve Bank 
of Philadelphia’s Apprenticeship Guide 2017, 
which cites the PSI apprenticeship as a model, 
recommends apprenticeships, saying: 

“Apprenticeship enables an employer to 
provide training and instruction according to 
an employer’s particular needs and to prepare 
employees for positions that are difficult to 
fill or will be vacated by retiring workers. It’s 
a way to transmit cultural and institutional 
knowledge from experienced workers and to 
develop employees who will be the mainstay 
of the future. Apprenticeship can provide 
employers with an additional source of talent 
and may increase employee retention and 
promote diversity.”

For Johnson, an apprenticeship proved 

invaluable for her and her family. “My 
motivation was to make sure I was never 
away from my family again,” Johnson says 
about the seven years she spent in prison and 
what motivated her to pursue a career in the 
maritime industry. 

Johnson’s prison experience is not unusual. 
According to a 2015 analysis by the Brennan 
Center for Justice, a nonpartisan law and 
policy advocacy group, America houses 
“roughly the same number of people with 
criminal records as it does four-year college 
graduates.” In fact, according to the Center, 
the “number of Americans with criminal 
records today is larger than the entire U.S. 
population in 1900.”

With her children grown and prison 
behind her, Johnson says her motivation now 
is to achieve. Having worked at PSI for 13 
years, she plans to seek a management position 
and in May expects to complete a bachelor’s 
degree in construction management at Rowan 
University. “I am never satisfied. I think there 
is always something more to learn,” she says. 

Inside the Charles W. Jones Memorial 
Philly Shipyard Training Academy.

ABOUT PSI,  
NFPC &  
NAVFAC

Formerly known as Aker 
Philadelphia Shipyard, PSI is a 
leading U.S. commercial shipyard 
constructing vessels for operation 
in the U.S. Jones Act market. 
In April 2020, PSI received 
a government construction 
project—the National Security 
Multi-Mission Vessels (NSMV) 
program—which includes 
construction of up to five ships 
for the U.S. maritime academies. 
NSMV is a U.S. DOT Maritime 
Administration (MARAD) project 
to develop the first state-of-the-
art training vessels for America’s 
state maritime academies. The 
contract is valued at $1.5 billion 
if all five ships are ordered and 
is expected to create 1,200 jobs. 
The first NSMV vessel is expected 
to be completed in early 2023.

The NFPC is a detachment 
of the Norfolk Naval Shipyard 
that designs and manufactures 
advanced propulsion 
components for the U.S. Navy. 
NFPC career opportunities 
include computer numerical 
control machinists, mechanics, 
foundry molders and workers, 
pattern makers, welders, riggers, 
engineers, project managers, 
quality assurance specialists, 
inspectors and information 
technology personnel. 

The NAVFAC plans, builds 
and maintains sustainable 
facilities, as well as delivers 
environmental, utilities and other 
base services. It also acquires 
and manages U.S. combat 
force systems and equipment. 
NAVFAC on-the-job training is 
applied to certification in one 
of nine trades: auto mechanic; 
boiler plant mechanic; electrician; 
high-voltage electrician; heating, 
ventilating and air conditioning 
mechanic; heavy mobile 
equipment mechanic; industrial 
equipment control mechanic; 
pipefitter; or plumber. 
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College commits  
to national student  
diversity program 

D
elaware County Community 
College and West Chester 
University have joined “Moon 
Shot for Equity,” a national 
student-success initiative led by 
Washington, D.C.-based education 
firm EAB. As the inaugural 

members of the project’s Southeastern Pennsylvania 
Regional Collaborative, the two schools are working 
together with EAB to help more students of color, and 
those from other historically underserved populations in the 
Southeastern Pennsylvania region, graduate from college.  

Through the partnership, each school has committed 
to implementing more than a dozen research-based best 
practices proven to remove systemic barriers to student 
success. Commitments range from updating academic 
policies, to working together to establish common 
academic pathways, to providing equity-mindedness 
training to university and college leaders. EAB provides 
research, technology, and advisory services to the schools. 

Data show that barely half of all Black and Latinx 
students who enter college earn their undergraduate 

by ANTHONY   
TWYMAN

degree within six years compared with nearly 70 
percent of white students. The statistics are similarly 
poor for first-generation students and those from 
families with lower incomes—regardless of race.

“Colleges and universities have a responsibility to 
provide equitable access for students who have historically 
been excluded from their career aspirations and economic 
prosperity because of disparities in education,” says Delaware 
County Community College President Dr. L. Joy Gates 
Black.  “Delaware County Community College and West 
Chester University have a rich history of working together to 
promote student access and success, and through Moon Shot 
for Equity and other initiatives, we will create and maintain 
an environment where all students can excel and achieve 
their dreams regardless of whether they are first-generation 
students, single parents, veterans or students of color.”

West Chester University President Dr. Christopher M. 
Fiorentino says the university “is deeply committed to 
this critical project that will ultimately help all of us make 
securing higher education possible for more students of 
color and students who have significant financial need. It is 
up to us to work together to develop ways to eliminate one 
of the greatest barriers of our times—systemic equity gaps.” 

West Chester University and Delaware County 
Community College have a history of working together 
to increase educational opportunities for students. In 2020, 
for example, the schools joined forces to strengthen a dual 
admission agreement that now enables qualified, enrolled 
Delaware County Community College students to earn 
an associate degree and then transfer seamlessly to West 
Chester University in a parallel major with guaranteed 
housing, a renewable scholarship and success coaching. 

“I have been extremely impressed by the passion and 
commitment that Dr. Gates Black and Dr. Fiorentino have 
already shown for the Moon Shot project,” says EAB’s Vice 
President of Partnerships Tom Sugar.

EAB launched Moon Shot for Equity in October 
2020 in cooperation with an inaugural consortium of 
colleges and universities in Southeastern Wisconsin. Since 
the launch, the Wisconsin schools have made significant 
progress, conducting equity mindedness training for 
more than 600 participants, reforming registration holds 
that prevent students from registering for classes because 
of minor administrative or financial complications, and 
improving transfer pathways to make it easier for students—
and the credits they have earned—to move between higher 
education institutions. 

“The collaboration between West Chester University, 
Delaware County Community College and EAB is the type 
of innovative partnership that can help change the entire 
trajectory of so many students’ lives,” says Dr. Tanya Garcia, 
Pennsylvania Department of Education Acting Deputy 
Secretary and Commissioner for Postsecondary and Higher 
Education. “We applaud these schools for doing the hard work 
that will benefit our learners and, ultimately, our entire region.”

In addition to receiving research, technology and 
advisory services from EAB, all schools receive guidance 
from well-known student success leaders Tim Renick 
at Georgia State University and Paula Short at Houston 
GPS. Finally, participating institutions are expected to 
build stronger relationships with their communities by 
partnering with local high schools as well as local business 
and community leaders to help more underserved students 
gain access to higher education. Moon Shot schools 
can also leverage EAB’s College Greenlight program, 
which provides underserved students with resources and 
information on how to identify best-fit universities, search 
for scholarships and connect with counselors. 

 To learn more about the Moon Shot for Equity initiative, visit eab.com/moon-shot-for-equity/.

http://eab.com/moon-shot-for-equity/


Nylla Miller, a Delaware 
County Community 
College High School Dual 
Enrollment student and 
junior at Penn Wood High 
School, shakes hands with 
EAB Vice President for 
Partnerships Tom Sugar.
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Delaware County Community College 
President Dr. L. Joy Gates Black signs 
the Moonshot for Equity agreement 
with West Chester University President 
Dr. Christopher Fiorentino.

Delaware County Community 
College President Dr. L. Joy Gates 

Black joins student Nylla Miller 
and officials from the Pennsylvania 

Department of Education, the 
William Penn School District, West 
Chester University, and EAB at the 

announcement of the Moonshot for 
Equity initiative at Penn Wood High 

School in Lansdowne.
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Act 120 scholars Bakari Green Jr. and Brian Woodard.

Scholarship helps diversify  
Chester County police force

For years, Brian Woodard longed to become a 
police officer and, as a Black man, build trust between 
law enforcement and communities of color.

But the 30-year-old father of two was forced to 
defer his dream as he worked security to support his 
family, unable to afford the training required by the 
state’s Act 120. Until now. 

by LINI S .  
KADABA

Thanks to a new Act 120 scholarship focused on 
diversifying law enforcement in Chester County, 
Woodard attended Delaware County Community 
College’s Municipal Police Academy full time and 

graduated in December 2021. In return, like 
all recipients, he must make at least a two-year 
commitment to policing in Chester County—
an opportunity to diversify the police ranks that 

Woodard says he welcomes.
 “It’s about bridging that gap,” he says. “Once 

upon a time, the community respected the police and 
the police respected the community. If a community 
can see a Black officer who is giving back and doing 
right and uplifting, then that Black child or Puerto 
Rican child can say, ‘I can be like that guy. He looks 
like me. Maybe I want to be a police officer.’”

Chester County Sheriff Fredda L. Maddox, the 
county’s first sheriff of color, holds that same hope. In 
2020, she proposed the scholarship after 4,000 people 
turned out for a Black Lives Matter march to West 

Chester’s historic Courthouse, part of a national call 
for racial and social justice in the wake of the police 
murder of George Floyd.

“How do we change the narrative?” Maddox 
says she and other community leaders discussed at 
a brainstorming session. “How do we increase the 
minority presence in law enforcement?”

“We need more women,” she adds. “We need 
more people of color.”

While the Sheriff’s Office itself is fairly diverse—
about a quarter of sworn deputies are people of color, 
she says—municipal police departments are another 
story, according to Maddox. Of approximately 800 
law enforcement officers in Chester County, she 
estimates that less than one percent are Black. 

“All too often,” Maddox says, “when Pennsylvania 
law enforcement agencies try to hire Black and brown 
police, there aren’t candidates who have been trained 
and certified under Pennsylvania’s Act 120.” Some 
are unaware of the requirement; others struggle to 
afford the training, she adds. 

“We saw that as a barrier we wanted to help 
remove,” says James Bady, executive director of the 
West Chester-based nonprofit JusticeRain INC, 
which administers the Act 120 scholarships, three of 
which were funded by the Lasko Family Foundation 
and the fourth by the Chester County Fraternal Order 

For more information, email the Committee for PA Act 120 Certification Scholarship  
at committeeforact120scholarship@gmail.com.

mailto:committeeforact120scholarship@gmail.com
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of Police. “At least that way, when we look at the 
policing of our community, it reflects the diversity 
of our community.” Awarded by a committee of 
local leaders, the scholarship covers tuition and 
related expenses. 

Bakari Green Jr., 27, the first recipient, was 
unaware of Act 120. When the 2018 West Chester 
University criminal justice graduate who grew up in 
Coatesville found out, it was a setback.

“I didn’t know where I was going, until the 
scholarship,” he says. Now, Green, who graduated 
in December 2021, says he looks forward to helping 
minority youth see police in a different light. 
“I know it’s not going to be easy,” he says, but 
“nothing is going to happen if we don’t make a 
change.”

TOP: Municipal Police Academy (MPA) 
cadets stand at attention.

ABOVE: President Gates Black joins the 
MPA cadets on their final training run in 
November 2021.

LEFT: MPA Director William Davis, 
Chester County Sheriff Fredda L. 
Maddox, Act 120 scholar Brian Woodard 
and President Dr. L. Joy Gates Black at 
the MPA final training run.
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Paramedic program 
students at their 
graduation ceremony.

New scholarship 

HONORS  
LEGACY  
of late parademic

I
n the weeks after COVID-19 struck 
down Kevin “Manny” W. Bundy Jr., 
a first responder and 2016 graduate of 
Delaware County Community College’s 
Paramedic Program, his grief-stricken 
mother wanted—needed—a way to keep 

his memory alive.
At the College’s September 27 Paramedic 

Pinning and Graduation, the inaugural Kevin W. 
Bundy Jr. Memorial Scholarship was presented 
to paramedic student and Emergency Medical 
Technician (EMT) Valerie Holliday, 35, of 
Millville, N.J. 

“COVID will not end Kevin’s legacy,” Bundy’s 
mother, Helen Brown of Philadelphia, said at the 
ceremony, choking back tears. “Kevin’s legacy will 
live on through you,” she added, looking at Holliday. 

In an interview, the certified nurse assistant says 

she wasn’t surprised that her only son found his 
calling as an EMT and then a paramedic with Mercy 
Fitzgerald Hospital.

President Dr. L. Joy 
Gates Black joins 
Valerie Holliday, 
the first recipient 
of the Kevin Bundy 
Jr. Memorial 
Scholarship, and 
Helen Brown, 
the late Kevin 
Bundy Jr.’s 
mother, in front 
of the College’s 
ambulance 
simulator vehicle.

by LINI S .  
KADABA

“This was his passion,” the mother of four says. 
“Manny was always my kid who wanted to help 
someone. He was always determined.”

In early April 2020, Bundy, 33, was sent home 
from work with a fever, Brown says. Less than two 
weeks later, on April 12, he died from complications of 
COVID-19—reportedly the first instance of a Delaware 
County first responder succumbing to the virus.

The scholarship, Brown says, honors her son’s 
dedication by “helping others with what he wanted 
to do.”

Students like Holliday. “I love to help people,” 
Holliday says. “Being able to honor Kevin and his 
family with my own hard work and dedication…is 
truly nothing short of a blessing.” 



 African American  
education history  

at Downingtown Center
CELEBRATED  

by ANTHONY   
TWYMAN

Dozens of graduates of the former Downingtown Industrial and Agricultural School (DIAS), now home of 
Delaware County Community College’s Downingtown Center, returned to the site of their alma mater on 
September 30, 2021 to reminisce, celebrate, unveil a historical plaque and participate in creating an oral history 
about the school. Between 1904 and 1993, hundreds of African Americans learned agriculture, mechanical 
trades, domestic arts, reading, writing and mathematics at DIAS.

The College also provided DIAS alumni with the opportunity to record their reflections about the school, 
so that an oral history of DIAS can be created and shared on the internet. College officials unveiled a plaque 
summarizing the history of DIAS, which educated such famous notables as American jazz singer, bandleader 
Cabell “Cab” Calloway III. 

Delaware County Community College President Dr. L. Joy Gates Black, along with Carol Sinex Schmidt of 
the East Brandywine Township Historical Commission and several DIAS alumni, conducted the plaque unveiling 
ceremony.

DIAS was founded in 1904 by William A. Creditt, pastor of Philadelphia’s First African Baptist Church, on 
a portion of a 110-acre site, known as the McFarlan Farm, on the north side of Horseshoe Pike. John Trower, 
a wealthy catering business magnate and a member of Creditt’s church, provided the funds to purchase the 
McFarlan Farm.

Creditt created DIAS to provide African Americans with education and training leading to good, family-
sustaining wage jobs. The co-ed school opened with 30 students in grades 6 through 12, and Creditt served as 
the first principal. Teachers and students lived on campus and the school adopted the motto: “self-help through 
self-worth.” Apart from a period in 1946, when the school experienced a devastating fire, DIAS continued to 
provide education and child services until 1993. Delaware County Community College purchased the site in 
1999 and opened its Downingtown Center there in 2002. 
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Alumni of the Downingtown Industrial and Agricultural School come together for a group photo 
outside the College’s Downingtown Center, the one-time site of their alma mater, DIAS.
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by MICHELLE   
TOOKER

Sharon White ‘15

To learn more about New Choices,  
visit dccc.edu/new-choices.

Finding her  
PURPOSE

Sharon White ’15 says divine intervention led her to Delaware 
County Community College’s New Choices Career Development 
program. And it was this program that changed her life.

After eighth grade, White left school to enter the workforce. 
She ran a successful real estate business with her former 

husband, owning and managing multiple commercial properties while 
raising three children. After an amicable divorce, the couple downsized 
their holdings, and White decided to finish her education to pursue another 
career. But first, she needed to figure out what she wanted to do.

In 2012, while walking around the Marple Campus, White noticed a flier 
for the New Choices program, which is designed to help single parents, 
displaced homemakers and individuals going through life transitions 
achieve short- and long-term career goals. White enrolled in the free 
program that same day and says, “New Choices was a lifechanging chapter 
in my life. The program allows you to ask who you are and find out what 
your skills are.”

At 47, White graduated from New Choices and immediately enrolled 
in the College’s GED program. In 2015, she earned an associate degree 
in liberal arts. Though White was in her late forties, she says she never felt 
out of place in the classroom. “I learned from the younger students and 
they learned from me. It truly felt like I had found my purpose at Delaware 
County Community College.”

White continued her educational journey after graduating from the 
College. She completed a Bachelor of Science in Applied Psychology 
from Albright College in 2017 and a Master of Science in Organizational 
Development and Leadership from Saint Joseph’s University in 2019. She 
earned high academic honors at both institutions and is now pursuing a 
doctorate at Northcentral University.

Today, White is the CEO and Founder of GRIP Dynamics LLC consulting, 
which specializes in organization development and leadership solutions 
where she provides effective tools and techniques to improve individual, 
organizational and business outcomes. Learn more about her work at  

.www.grip-dynamics.com
In addition to her professional and academic achievements, White serves 

on the New Choices board and is a community leader. One of her passions is 
collaborating with substance recovery organizations. White’s son Lloyd faced 
addiction and, unfortunately, passed away two days before she graduated from 
Saint Joseph’s. White uses the experience she gained through her son to assist 
others struggling with substance use. “My goal is to strengthen the gaps and 
the systems that are in place for mental health and addiction,” she says. 

White’s remarkable achievements earned her the College’s 2021 Alumni 
Professional Achievement Award, which recognizes a graduate who is 
accomplished in their profession while demonstrating a significant level of 
distinction within their chosen field.

For anyone considering a return to the classroom, White encourages 
them to consider the College. “If you have any fear, come to Delaware 
County Community College. There are resources here that can guide you 
on a path forward.” 

http://www.grip-dynamics.com
http://dccc.edu/new-choices
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 ON A 

George Kamanda ‘14

ALUMNUS GEORGE 

KAMANDA DETERMINED  

TO GIVE BACK TO HIS  

LOVE: SIERRA LEONE 
For 2014 alumnus George Shadrack Kamanda, all 

roads lead to Sierra Leone, Africa and education is the 
vehicle driving him back to his beloved homeland. 
Having witnessed inhumane violence while growing 
up in his war-torn country, he is on a mission to help 
Sierra Leoneans less fortunate than himself.

by ANTHONY   
TWYMAN

Confident and outspoken, 
Kamanda is the recipient of the 
College’s 2021 Wong Moss 
Outstanding Alumni Award, 
bestowed on alumni who have 

achieved distinction in their profession, have a 
continued interest in education, and are committed to 
community service. He also was the alumni speaker for 
2021 Commencement, which took place virtually due 
to COVID-19.

After immigrating to the United States to be with 
his mother, who urged him to attend Delaware 
County Community College, Kamanda excelled at the 
College as an orientation leader, peer mentor, tutor 
and founder of the Mutual Africa Club. After receiving 

an Associate in Arts degree, he earned a Bachelor’s in 
Political Science from Saint Joseph’s University and a 
certificate in Global Human Rights from the University 
of Pennsylvania’s Carey Law School. He is studying to 
receive a Master in Diplomatic Studies from Oxford 
University in England, where he has been editor of a 
student-run, international academic journal. He also 
expects to receive his juris doctorate soon from Case 
Western Reserve University, which awarded him a 
fellowship that allowed him to work with Human 
Rights Watch in New York City last year. 

Kamanda also once had an internship at the 
European Parliament where he read one of his poems. 
In 2018, he presented at the United Nations on the 
role of women and youth in sustainable development in 
Africa. He directs The Necessity Firm, an organization 
he founded that advocates for civic education and 
youth involvement in Sierra Leone. In 2020, he 
published his third book titled Citizenship Reimagined: 
The Case for a Responsible Whole Citizenry in Sierra Leone.

Last year, during his virtual Commencement address, 
Kamanda described what drives him. 

“My vision and passion for serving and changing the 
narrative of my beloved country, Sierra Leone, has kept 
me going. My triumphs over life’s adversities have kept 
me going. My mentors, many of whom I met here at 
Delaware County Community College, have kept me 
going. Above all else, my mother and faith in God have 
kept me going.” 

                Mission



     forThe ability to move  ward
by J ACK CROFT



I
t was, Delaware County 
Community College graduate 
Jennifer Grubb recalls, “a surreal 
experience.”

On November 11, 2015, 
at the solemn Veterans Day 

remembrance ceremony in Arlington 
National Cemetery, Grubb was in the 
audience as President Barack Obama told 
her story. He talked about how, at age 17, 
she had joined the Army, inspired by her 
grandfather, a Korean War veteran. 

“Her very first day of basic training 
was September 11, 2001,” Obama said. 
“She deployed to Afghanistan, where she 
pulled security details during attacks. She 
lost one of her close friends in combat. 

“When she came home, she tried to 
get back into her old life, but found she 
simply couldn’t stay focused in school or 
at work. She was struggling to relate to 
her family and her friends. Soon she was 
self-medicating, and became homeless. 
Jenn felt like she had lost her mission, her 
sense of purpose.

But then, thanks to an organization 
that connects veterans with therapists 
who donate their time, Jenn was able to 
get counseling at no charge. She started 
dealing with her post-traumatic stress. 
With a lot of hard work, she started pulling 
her life back together,” Obama said.

Today, Grubb is coordinator of the 
My HealtheVet online program at the 
Coatesville Veterans Affairs (VA) Medical 
Center in Pennsylvania and is on track 
to graduate with her bachelor’s degree in 
nursing from Immaculata University in 
May 2022. With her husband Josh, she is 
raising three children, while continuing 
to advocate and speak nationally for 
programs and policies that help returning 
veterans better reintegrate into society.

And through its commitment to making 
the needs of military veterans a priority, 
Delaware County Community College has 
played a recurring role in Grubb’s success.

“[Delaware County Community 
College] gave me the ability to move 
forward with my life, honestly,” she says. 
“It has been a part of my educational 
journey multiple times. It enabled me 
to be able to go into three separate 
programs: my Licensed Practical Nurse 
program, my Bachelor of Science in 
Psychology at Drexel, as well as my 
current Bachelor of Science in Nursing 
(BSN) program at Immaculata.”

Each time, Grubb was able to take 
the prerequisites she needed at Delaware 
County Community College. Grubb 
especially appreciates the way the College 
has been able to work with her veterans 
benefits and the College’s familiarity with 
the GI Bill. “It was always very smooth 
and an easy process, which is why I went 
back to Delaware County when I needed 
to complete these prerequisites,” she says. 
“It was cost-effective, it was [efficient] 
and it was easy to maneuver around 
the system. I didn’t have any classes that 
wouldn’t transfer, which was awesome 
because I hear a lot of students do.”

Under the leadership of President 
Dr. L. Joy Gates Black, a U.S. Air 
Force veteran, the College offers a 
comprehensive curriculum that can 
provide education and training to 
people in the area with military service. 
Programs allow veterans to gain credit 
that pairs with their military training 
and experience along with scholarship 
opportunities, financial aid services and 
career counseling.

For veterans who are interested in 
pursuing a career in designated technical 
education programs, the College can also 
provide tuition assistance ranging from 
$500 to $5,000 towards tuition, fees and 
books each semester thanks to the Kelleher 
Connect Career Opportunity Fund. 

In addition, the Nazz Mariani Veterans 
Center, located in Founders Hall on the 
Marple Campus, features computers, 
satellite cable, a coffee maker and other 
amenities for student veterans and serves 
as a space for studying, socializing and 
veterans-focused programming.

Grubb credits Wayne Bender, a 
veteran who served in the U.S. Naval Air 
Reserve in the early 1970s and who has 
worked at the College for 32 years, with 
helping her navigate the educational 
system when she first returned from 
Afghanistan, and then again in 2020, 
when he helped her get into the classes 
for the prerequisites she needed for 
Immaculata’s BSN program.

“What struck me was the amount he 
cared above and beyond everything to 
the point that, I came back more than 
10 years later and he remembered me,” 
Grubb says. “Everything he did was 
quick, precise. He was able to get me 
into classes that I didn’t think I was going 
to be able to get into. He was literally 
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U.S. veteran Wayne Bender, a Delaware County 
Community College online learning support 
specialist, with U.S. veteran and College 
alumna Jennifer Grubb in the Nazz Mariani 
Veterans Center at the Marple Campus.

able to get me everything I needed as 
I needed it because I was also working 
with the VA and I was really on their 
timeline. He was just all in. And every 
time I worked with him, he was all in for 
me and what I needed and was on top 
of it. I never had to track him down. Just 
the individualized attention. It really felt 
like I was the only person that he was 
dealing with, and I know that’s not true.”

Bender, who works in Online 
Learning Support, says: “Obviously, our 
job here is to help students. But when 
you throw in a bit of a connection like 
me being in the service at one time 
and her being in the service and her 
predicament…I just wanted to see her 
come back to a good life. And whatever I 
could do, I was going to do it.”

Probably the most important lesson 
Grubb has learned from her experiences 
as a veteran is that “struggling doesn’t 
mean you’re weak.” Another is the 
importance of community. 

“Finding a place like Delaware 
County Community College that 
really values the sense of community 
for veterans, as well as understanding 
their implicitly different needs, is vital,” 
she says. “And then finding a veteran 
community overall is also key to any 
kind of recovery. Outside of the public 
speaking that I do and the work that I 
currently do at the VA, a good portion of 
my time is spent trying to find places and 
resources that are available to veterans 
and trying to help them have a name and 
a space within our community. Because 
it’s hard on so many levels. And I think 
the biggest one is understanding that it’s 
okay to not be okay, and knowing that 
reaching out is the only way that you get 
past that.” 
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A 47-y
Student Success

ear legacy of  

hen Dr. Grant Snyder began working at Delaware 
County Community College, the Rubik’s Cube 
was brand new, Richard Nixon had just been 
impeached and Pennsylvania community colleges 
were nine years old. It was July 1974, and Snyder 
had no idea he would devote his entire career to 
the same institution. While recently reflecting on his 
retirement, however, Snyder says he would not have 
had it any other way. “Everything was the right place 
at the right time.”

Initially, Snyder planned on a career in chemistry. That 
changed after he joined student government and other campus 
organizations while studying at the University of Delaware. “I 
realized that although I like chemistry, I wanted to work more 
closely with people,” he says. He switched majors and graduated 
with a Bachelor of Arts in Psychology in 1972.  

By this point, Snyder desired a career in higher education, 
but he needed a master’s degree first. He enrolled in the 
University of Delaware’s Counseling and Student Personnel 
Administration program and double majored in Counseling 
and Student Personnel Administration. His coursework led him 
to the College where he interned at the former Concordville 
Campus in the spring of 1974. He worked in student activities 
and, serendipitously for him, the Director of Student Activities left 
during this time and Snyder was offered the position. He took the 
job after graduating with his Master of Education.

Though he would go on to have many jobs at the College, 

Snyder says his favorite role was this first one. Not only was it fun 
to plan events and activities, but he also enjoyed directly working 
with students. Many of the student leaders were Vietnam veterans, 
and he enjoyed helping them navigate challenging times as they 
reintegrated into civilian life. 

Snyder recalls these early days as friendly and positive. The 
College had faced a number of challenges coming into existence 
in 1967, and Snyder says there was a strong feeling of everyone 
having come together to overcome the adversity and hurdles put 
in place. “There was a real sharing of purpose, goal and mission 
throughout the institution,” he says.

Dispelling myths about community colleges became something 
Snyder worked on throughout his career, especially during the 
1980s in the roles of Director of Academic Advisement and 
Assessment and Director of Transfer Placement and Student 
Services. In the latter role, Snyder was tasked with creating a more 
proficient transfer articulation process, establishing partnerships 
with four-year schools. Snyder remembers hunting down faculty 
resumes and syllabi to share with potential transfer partners to 
prove the caliber of the College’s classes. It was challenging, yet 
rewarding, to meet the institutions’ rigorous demands, and despite 
barriers, Snyder succeeded. Today, the College offers more than 
40 transfer agreements with a number of institutions.

In 1990, Snyder completed a doctorate in Higher Education 
Leadership from the University of Pennsylvania. He went on to lead 
at the College as Director of the Career and Counseling Center; 
Dean of Student Affairs; Dean of Student Affairs and Executive 
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Grant Snyder, 
recently retired as 
Delaware County 
Community College 
Vice President for 
Student Affairs and 
Strategic Initiatives 
after spending 47 
years at the College.

by MICHELLE   
TOOKER

Assistant to the Provost; Vice Provost for Student and Instructional 
Support Services; and, the position in which he ended his tenure, 
Vice President for Student Affairs and Strategic Initiatives. 

Snyder recently counted eight business cards among his 
mementos of the College with a smile. “For more than half of my 
career, I worked directly with students, and I loved that,” he says. 
“In the time that I worked there, the College touched the lives of 
hundreds of thousands of people.”

In all of his roles, Snyder had a positive impact on student 
success and improving the reputation of community colleges, 
especially among other higher education institutions. He also saw 
the College grow dramatically over 47 years as it expanded its 
reach within the community. 

Looking toward the future, Snyder foresees perpetual growth. 
“Community colleges are going to continue to provide an 
important source of education for students,” he says. For the 
College, he believes that the addition of more articulation 
agreements and student-success initiatives like Moon Shot for 
Equity (see story on page 16) are crucial.

In addition to the professional opportunities afforded to him, 
there were personal opportunities as well. In 1974, shortly after 
operations moved from Concordville to the Marple Campus, 
Snyder met his wife Pat, who has worked at the College for more 
than 50 years and currently serves as the Police Academy Assistant. 
They married on December 18, 1976 and went on to have three 
daughters who they raised nearby in Newtown Square. 

Snyder also befriended a number of colleagues. He and 
counselor Rex Johnson worked together for 40 years and were 
teammates on the faculty basketball team. “He played a great 
defense,” Johnson says, adding, “Grant has offered calm and 
consistent leadership over all of these years. He always advocated 
for student success and his influence will continue to be felt for 
years to come.” 

Dr. Mary Jo Boyer, Vice President of Branch Campus 
Operations and Instructional Support Services, worked with 
Snyder for 44 years and notes that his calm demeanor, no matter 
what was happening, made him a trusted colleague and friend. 
“When you ask others to describe Grant with one word, people 
usually use these words: ‘kind, soft-spoken, calm, focused, a 
good listener,’” she says. “He has impacted the College by always 
advocating for the students through his work with the Counseling 
Center and the Student Resource Center as well as such initiatives 
as Achieving the Dream.”

In his hard-earned retirement, Snyder is catching up on 
home projects, reading, exercising and, hopefully at some point, 
traveling. He also plans to continue teaching higher education 
courses at Delaware Valley University, inspiring the next 
generation of student success leaders.

In honor of Dr. Grant Snyder’s storied career, the College’s 
Educational Foundation is accepting gifts in his name, which 
will benefit the Student Resource Center. This will ensure that 
Snyder’s legacy of student success continues.

To make a gift in his honor, visit dccc.edu/makeagift.

http://dccc.edu/makeagift
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Alex Sawyer ’21
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Alex Salvatore Wagner
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ACRYLIC PAINT, GEL PEN ON CANVA-PAPER
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After 18 months of 
offering online 
exhibitions and virtual 
lectures while being 

closed to the public due to the 
pandemic, the Art Gallery at 
Delaware County Community 
College welcomed visitors back to 
campus for in-person exhibitions 
beginning in September 2021. 
The fall exhibitions were reflective 
in nature and included a display 
of posters curated by the 9/11 
Memorial and Museum chronicling 
the 20 years since the attacks on 
September 11, 2001; a showcase 
of permanent collection work 
created by students from the past 
15 years; and an exhibition of work 
created by Art faculty over the past 
few years, as well as during the 
pandemic.

This spring, the exhibitions focus 
on renewal, hope and the future. 
After a year hiatus, the annual 
Regional High School Art Exhibition 
resumed in January featuring the 
work of talented students from 14 
high schools throughout Delaware 
and Chester Counties. In March, 
the Art Gallery hosts emerging 
Philadelphia-based artist Paolo 
Morales for a solo exhibition of his 
photography and an artist talk which 
is free and open to the public. The 
Gallery schedule concludes in May 
with the annual A.F.A. (Associate in 
Fine Arts) Graduation Exhibition—
an in-person showcase of the 
final portfolios of work created 
by students graduating from the 
College’s NASAD-accredited A.F.A. 
degree program in Graphic Design, 
Photography and Studio Art. 

The work to be included in 
each student exhibition is chosen 
by the program’s current full-
time Art faculty. An independent 
juror is then invited to choose the 
exceptional pieces from the work in 
the exhibition to receive purchase 
and honorable mention awards. 
This juror is always a professional 
in the field of visual arts and higher 

by CAITLIN 
FLAHERTY

education. The purchase award is 
a monetary award presented to a 
student artist in exchange for the 
chosen piece of artwork. Once the 
College “purchases” the work, it 
is then framed and prepared for 
display, and becomes part of the 
College’s permanent art collection. 
This work is loaned to and installed 
in offices, departments and public 
areas throughout the College’s 
campuses. Annual funding for the 
purchase awards is made possible 
by the Educational Foundation and 
the Campus Life office of Delaware 
County Community College. 

Approximately 18 of these awards 
are presented to students each year, 
most of whom are majors in the 
A.F.A. degree program.

The artwork featured within 
these pages are purchase award-
winning pieces from the previous 
academic year; the virtual A.F.A. 
Foundations Exhibition and virtual 
A.F.A. Graduation Exhibition. Both 
exhibitions of student work remain 
on view at dccc.edu/gallery. As 
we return to a full schedule of 
Arts programming on campus this 
spring, we invite you to join us for an 
in-person event!

ArStudent

 showcat  se

Grace Miller
Size

DIGITAL 

  

 

http://dccc.edu/gallery
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Emma Brown ’20
Shape Form

DIGITAL PHOTOGRAPH

Chrissie Fackenthall ’20
Color Study

ACRYLIC ON BOARD

Cristian Mestre
Mestre Designs Promotion

DIGITAL
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Jacob Czaja
Untitled

INK ON PAPER

Alexis Perrone
Perspective Drawing

GRAPHITE ON PAPER

Tyrique Lewis ’21
Cosmic Element Can Design

DIGITAL
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Kerry Kearney ’21
Behind the Mask: Coping with COVID

DIGITAL

Brianna Tucker
Still Life

ACRYLIC ON CANVAS PAPER

Lindsey Koma ’21
Untitled

DIGITAL PHOTOGRAPH
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Leeanna Strond ’21
Mother and Grandmother

ACRYLIC ON CANVAS

Mehdi Ali Khan
Catfish

ACRYLIC PAINT ON CANVAS PAPER, PHOTOSHOP 

Kosovar Cocaj
2D Design

INK ON BOARD



34  Ignite Magazine

Educational Foundation
Annual Report

2020-21
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EDUCATIONAL FOUNDATION ANNUAL REPORT  |  2020-21

A LETTER FROM THE FOUNDATION CHAIR
Dear Friends,

Thanks to the commitment and generosity of friends, neighbors, faculty, 
staff, alumni, foundations, businesses and corporations, the Educational 
Foundation was able to provide more than $2 million in support to  
Delaware County Community College in 2020-21. 

The outpouring of support for our students was unprecedented. The 
Educational Foundation staff was fielding unsolicited calls from current 
and former supporters, asking “What do your students need during these 
challenging times?” or, “I’d like to increase my usual annual donation, where 
should it best be directed?”

What an affirmation about the value our community members see in our 
community’s college! 

On behalf of our committed Board of Directors, thank you. If you are not 
currently a supporter, I invite you to join us.

Warmest regards,

Brian Wilbur Coyle

WE WELCOME YOUR SUPPORT. PLEASE VISIT DCCC.EDU/MAKEAGIFT.

http://dccc.edu/makeagift
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Educational Foundation Board  
2020-21

L. Joy Gates Black, Ed.D., President
Delaware County Community College

CHAIR
Brian Wilbur Coyle, The Henderson Group

VICE CHAIR
Donna M. Stilwell, Brinker Simpson & Co. LLC

TREASURER
Patricia Benson, Ed.D., Delaware County Community College

FORMER EXECUTIVE DIRECTOR
Rachael Hunsinger Patten, Delaware County Community College

MEMBERS
Cynthia Aigeltinger, SAP America Inc.

Dylan Atkins, CFP, CAP, CRPC, CFP, Merrill Lynch
Karen Bogosian, Visual Sound, Inc.

L. Jay Burks, Comcast
Sam Cohen, Paragon Stairs 

Paul M. de Botton, National Realty Corporation 
Frederick Felter (through 1/25/2021)

Laura Kasper, Monarch Staffing (through 1/4/2021)
Melissa Maani, Philadelphia Phillies

Michael Magnavita, Franklin Mint Federal Credit Union 
Joseph Maloney, GrayHawk Health
Joseph F. McGinn, Energy Transfer

Jaclyn Miley, Delaware County Chamber of Commerce
Carl Needles, Kynect (through 4/7/2021)

William Patterer, PECO
Michael Ranck, Community YMCA of Eastern Delaware County (through 2/22/2021)

Donald B. Soslow
Charles D. Stevenson, Aqua Pennsylvania 

William H. Torian, Jr.
Sloan Walker, RealtyX LLC

2020-21 DONORS
For a complete list of the 2020-21 donors to the Delaware County Community College Educational 
Foundation, please visit www.dccc.edu/foundation.

http://www.dccc.edu/foundation
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WE WELCOME YOUR SUPPORT. PLEASE VISIT DCCC.EDU/MAKEAGIFT.

C
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N
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Annual Fund
Without donor restrictions $274,235

With donor restrictions $1,423,471 

Total $1,697,706  

Special Events
Without donor restrictions $101,311

With donor restrictions $ —

Total $101,311

Investment Income/(Loss)
Without donor restrictions $30,454

With donor restrictions $969,482

Total $999,936

Total
Without donor restrictions $406,000

With donor restrictions $2,392,953

Total $2,798,953

D
IS

B
U

R
SE

M
EN

TS

Scholarships & Awards
Without donor restrictions $501,265

With donor restrictions $ —

Total $501,265  

Programmatic Support
Without donor restrictions $1,521,779

With donor restrictions $ —

Total $1,521,779

Operations
Without donor restrictions $315,476

With donor restrictions $ —

Total $315,476

Total
Without donor restrictions $2,338,520

With donor restrictions $ —

Total $2,338,520

IN
V

ES
TM

EN
T 

D
IS

TR
IB

U
TI

O
N

Fixed Income 
Instruments
$1,720,415

2020-21  
(as of 6/30/21)

TOTAL
$5,373,039

Cash & Cash Equivalents 
$166,598 ��Other Investment Instruments 

$404,212

Equities�
$3,081,814

 
�
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Charles “Chip” Bonham ’80 and Delaware County Community College retired professor Rosemarie Morochko.

Planned gifts 
put values into action

 
Charles “Chip” Bonham ’80 lists the community 

groups he and and his late wife Carol Anne 
Montanaro Bonham spent years helping out: March 
of Dimes, United Way, the Lions Club and more. At 
the same time, the Prospect Park residents also had 
an affinity for Delaware County Community College, 
where Carol Anne took courses off and on and Charles 
graduated with a business management associate in 
applied science degree. Once, he says, they took an 
auto body shop class together. 

When his wife, a retired medical technician, died in 
2020 at age 77 from colon cancer, Bonham decided to 
move forward with an endowment that benefited the 
College. With the help of the College’s Educational 
Foundation, he established a $20,000 fund for the 
Carol Anne Montanaro Bonham and Charles C. 
Bonham II Delaware County Community College 
Service Scholarship. He intends to supplement it with 
a bequest as the couple had discussed. 

“We both lived the benefits of the community 
college experience,” says Bonham, 64, a retired 
Pennsylvania public welfare caseworker and 
supervisor. “We want to help people who help 
others.”

For the College, endowments, bequests and 
other planned giving gifts are invaluable. “Making a 
bequest intention is a great way for members of our 
community to ensure that their family values can be 
put into action for our local community,” says Rachael 
Hunsinger Patten, the College’s former vice president 
for Institutional Advancement and the executive 
director of the Educational Foundation. “There are 
many other ways to make a planned gift … and I 
encourage anyone interested to reach out to the 
Advancement office.”

Rosemarie Morochko, 75, of Wallingford, worked at 
the College for 17 years as a professor in the Career 
and Counseling Center and retired early in 1992 as a 
result of a disability. “Being employed by (the College) 
gave me an appreciation for the self-direction, the 
initiative of the vast majority of students at community 
colleges,” she says. “I don’t think they receive the 
acclamation for that, and they deserve that.”

In honor of her deceased parents—determined 
immigrants who taught her the value of education—
Morochko established an endowment for the Michael 
and Teresa Morochko Liberal Arts Scholarship in 1992, 
which supports liberal arts majors going on to four-
year institutions. 

Recently, she made arrangements for a $10,000 
bequest to supplement the scholarship and further 
help students like Tashea White, 29, of Upper Darby, 
who is blind and suffers from the immune system 
disorder Sjogren’s Syndrome. The recipient of the 
Morochko scholarship in 2019 and 2020 says the funds 
have helped pay for critical adaptive technologies. 

“It’s difficult to express not only the difference these 
scholarships make in making sure that I can continue 
in my education, but also in how I personally perceive 
the world,” says White, who graduates this year. 
“When I realized that I was being helped by someone 
who had similarly faced hardships in her life and had 
decided to use her success to help others, it was life-
changing.” 

by LINI S . 
KADABA
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You can make a 
DIFFERENCE

 

Your planned gift to the Delaware County Community College Educational Foundation creates a meaningful, lasting 
legacy that benefits our community for years to come. Here are some ways to make your impact: 

Bequest—Name the Educational Foundation in your will or trust for a specific amount, a set percentage of your estate, or 
for the remainder of your estate after you have provided for family.

Retirement Plan—Indicate the Educational Foundation on your beneficiary form for your retirement plan, including IRAs, 
401(k)s, 403(b)s, and Keoghs. In addition, when you designate the Foundation to receive a portion of your inheritable 
funds, select heirs may receive tax advantages.

Insurance Policy—Fully paid, existing life insurance policies may be donated. Benefit from a charitable tax deduction and 
the Educational Foundation will fund the College’s strategic priorities. Some restrictions apply.

Contact the Delaware County Community College Educational Foundation at 610-359-5131 or advance@dccc.edu.

mailto:advance@dccc.edu
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CHANGE
STARTSHERE

Delaware County Community College can help you unlock your future’s 
full potential. Here, you can obtain the education and training you  
need for the career you want with the flexibility to learn your way. 
With more than 80 degree and short-term certificate programs,  
the College is your pathway to your future.

dccc.edu/change

Educating Delaware and Chester Counties

Effective January 1, 2022, proof of COVID-19 vaccination will be required for all students, 
faculty, staff and visitors, unless they have been approved for a medical or religious 
exemption and provide weekly proof of negative COVID tests. 

Visit dccc.edu/vaccine-info for details.

Delaware County Community College does not discriminate on the basis of race, color, national origin, religion, sex, disability, veteran status, sexual 
orientation or age in its programs or activities.

TS 11.21

Spring semester registration begins 
November 8 for new students. 

Summer and fall registration  
begins April 11.

http://dccc.edu/change
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